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As part of the enhancement of work environment... in

accordance with the Kingdom's vision 2030.

enhancement of work environment and to increase productivity and professional
with the issuance of Council of Ministers Resolution No. (117) dated 2/2/1446H
to 6 August 2024), regarding amendments to the articles of the Labor Law to and
0. (M/44) dated 2/8/1446 (corresponding to 12 August 2024), which includes
nd some articles of the Labor Law as well as removal of other articles from the
mendments aim to provide a flourish and flexible work environment, guarantee the

ployee and the employer and regulate the relationship between them.




The amendments to the provisions of the Labor Law contributed to improving the work environment to keep pace with the
development of the labor market and the needs of the parties to the labor relationship. At the core of these amendments is
enhancing the protection of employees’ rights, enhancing localization opportunities, and ensuring a safe and healthy work

environment. The following pillars are the most prominent in the Law:

www.smalaw.sa

Assurance of of non-

Saudi employee rights:

The recent amendments
emphasized the importance of
preserving the rights of the non-
Saudi employee towards the
employer with regard to
renewing the license and the
duration of the employment

contract.

Enhancing social

support:

The amendments  provide

sufficient  social support to
protect  the  psychological
stability of the employee by
extending maternity leave for
the working woman and
granting the employee the right
to take compensatory leave

when needed.

Mechanism for termination

of the Contractual

Relationship:

The organizer was keen on the
necessity of regulating the
mechanisms for terminating the
contractual relationship and the
multiplicity of these options by
including resignation within the

provisions of the Law.

Promoting an Attractive

Work Envirpnment:

The amendments aim to create
an attractive work environment
for citizens and residents by
providing clear rights for both

parties.

Harmonizing Business

needs with employees

Rights:

The amendments to the Labor
Law aim to achieve a balance
between  the interest of
employers in increasing
productivity and business

continuity, without affecting

employee rights.

SMA
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Analysis of Aspects of the amended Labor Law
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The amendments to the Labor Law include more regulating provisions for the rights of the employee and the employer,

including the following main aspects:

Promoting Community

Opportunities

The Saudi regulator has given the trial period more
flexible legislation than before, as the recent
amendments stipulated that the trial period must be
specified in the employment contract, provided that
the period does not exceed 180 days.

The Law also specified the channels for training and
employment opportunities; to qualify and empower
recent graduates and prepare them to enter the labor
market.

The regulator has given great importance to people
with special needs to integrate them with the rest of
the society, so the Law chose the term people with
disabilities instead of the disabled to ensure more

humane treatment for them.

Non-Saudi employee’s

Right

The Saudi regulator paid great attention to the
rights of the non-Saudi employee by filling in
the previous legislative gaps regarding the
duration of the contract of the non-Saudi
employee, as it addressed these gaps by
specifying a mechanism for renewing the
duration of the open-ended employment
contract if the contract lacked anything
regulating that, as in the past there was
ambiguity regarding the durations and the
mechanism for renewing the contract. The
regulator also guaranteed the right of the non-
Saudi employee to confront the employer

regarding the renewal of the license.

Termination of

employment contract

The regulator added two important cases for
terminating the employment contract, which
are as follows:

The first case is related to bankruptcy
procedures and determining the notice
period to guarantee the employee's right and
job and financial stability.

It also included the case of resignation by
setting a systematic definition for it; which
would regulate the mechanism for
terminating the employment contract and
reduce potential disputes resulting from

terminating the employment contract.

Holidays

Enhancing psychological stability and
social support through the following:
Adding a 3-day paid leave in the event
of the death of a brother or sister.
Extending the duration of maternity
leave for working women.

The possibility of agreeing on paid
leave instead of pay as compensation

for overtime hours.

www.smalaw.sa
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Modify Notice period

Frame the Resignation

Modify leaves

Modify Probation
period

Flexible working hours

Recruitment

www.smalaw.sa

The Important Provisions of the Labor Law

The notice period has been amended to become thirty days if the termination of the employment contract is by the employee, and to remain sixty days if the termination is by the
employer. This amendment provides greater freedom to exit the contractual employment relationship and facilitates the establishment of new contractual relationships and confronts

the arbitrariness of the employer in terminating the employment relationship.

A systematic definition of resignation has been established, specifying the rights and duties of the parties in withdrawing from the employment relationship. The regulator has
removed the previous ambiguity regarding the termination of the contractual relationship at the employee’s request and has confirmed the reality of the existence of resignation

by including it among the cases of termination of the contractual employment relationship within a fair legislative framework that guarantees the rights of both parties.

Adding a 3-day paid leave upon the death of a brother or sister, which enhances the humanitarian aspects of the Labor Law and considers the personal circumstances of
the employee. Increasing the duration of maternity leave to 12 weeks to support working women and give them sufficient time to recover after giving birth, in line with

international standards for protecting maternity rights.

It is mandatory to specify a probationary period in the employment contract, where it does not exceed, in all cases, 180 days, which gives the employee
sufficient space to prove his worth and ability to adapt to the available opportunity and ensures that the employer makes a well-considered decision

regarding the employee’s permanent employment. This amendment reduces cases of termination of the employment relationship due to unsuitability.

The flexible working hours contributes to organizing working hours according to the needs of the employee and employer in more flexible manner.
These amendments create space that consistent with the goals of the Kingdom’s Vision 2030, which emphasizes and keen to improve the work

environment, protecting the rights of employees, and developing their job skills.

The employer is prohibited from allowing employees to work for others or for their own account without legal permission, which makes it easier

for the relevant authorities to control expatriate employees and reduce violations in the labor market.
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